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1. General part

1.1. Odessa National Maritime University (hereinafter - the University) is a state institution

of higher education of the IV level of accreditation.

The University was founded on June 12. 1930 and pursuant to the Order of the President of
Ukraine on February 26, 2002 No. 177/2002 is a national institution of higher education and the
legal successor of Odessa State Maritime University (OSMU), which operated from 1994 on the
base of Odessa Institute of Naval Engineers (OINE) which in its turn was the legal successor of

Odessa Institute of Water Transport Engineers (OIWTE).

1.2. The university is a legal entity having separate property. independent balance, bank
accounts, a seal with the State Emblem of Ukraine and its name, as well as its own emblem, flag.

official letterhead of the University.

1.3. Name of the University:

in  Ukrainian: OJIECBKUY HALIOHAJIBHUMA MOPCHKUI VHIBEPCHMTET.
abbreviated - OHMY;

in  Russian: OJECCKUM HALIMOHAJIBHBII MOPCKOM YHHMBEPCHTET.
abbreviated - OHMY;

in English: ODESSA NATIONAL MARITIME UNIVERSITY, abbreviated - ONMU

1.4. Location of the University:
Ukraine, 65029, Odesa city, Mechnikova str., 34;
Tel. (048) 732-17-35, fax (048) 732-16-21; E-mail: mail@onmu.odessa.ua.

1.5. In its activity the University is guided by the Constitution of Ukraine. Laws of Ukraine
"On Education”, "On Higher Education”, "On scientific and technical activities". other laws of
Ukraine. acts of the President of Ukraine and the Cabinet of Ministers of Ukraine, by this Charter.

as well as humanistic. democratic traditions and the world and national education. science and

culture.

1.6. The main goal of the University is to provide the conditions necessary for obtaining by
u) maht\« higher education, training professionals both for the needs of Ukraine and
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1.7. The main objectives of the University are:

- performing educational activity of certain course, which provides training the
professionals of relevant educational levels and meets the standards of higher education;

- performing scientific and technical, creative, cultural-educational, sports and recreational
activities;

- performing international activity;

- ensuring the implementation of the government order and agreements for training
professionals with higher education;

- training of academic and academic-pedagogical staff and their attestation;

- studying the demand for certain specialities in the labor market and promoting the
employment of graduates:

- providing cultural and spiritual development of personality, education of the persons
studying at the University in the spirit of Ukrainian patriotism and respect for the Constitution of
Ukraine;

- implementing production and economic activities, including consulting, engineering-
design, publishing and other types of activities.

1.8. The University provides training, retraining and attestation of the professionals of
different educational levels, academic and academic-pedagogical staff both at a distance and on the
job according to the license of the Ministry of Education and Science of Ukraine (MES).

The University accepts students, trainees, postgraduates and doctoral students for tuition
on a competitive basis.

The University prepares students, including foreigners for admission to higher education.
1.9. The University provides training, retraining and attestation of professionals of foreign
countries under the international agreements of Ukraine, contracts with legal entities and

individuals.

1.10. The University as a higher education institution in accordance with the applicable

law:
- makes decisions and acts within its jurisdiction in the academic, research. educational and
tlmhcammelclal activities;
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the funds obtained through the provision of paid services according to the applicable law:

- decides on the use of the property transferred to the University for operational
management. including for economic activities, its transfer for lease and use (without a purchase
option);

- uses lifetime and free land plots given to it, with the right to transfer them for temporary
use, including on the terms of lease in accordance with the applicable law;

- conducts various types of work under agreements, treaties and contracts;

- acts as the founder of legal entities at the cost of extra-budgetary funds;

- defines its structure and staff;

- provides additional educational and research services in accordance with the applicable
laws;

- conducts joint activities on the basis of the agreements with other legal entities;

- conducts international activities.

1.11. In order to facilitate the proper functioning of the University Supervisory Board shall
be created in it.

The Supervisory Board shall consider the ways of prospective development of the
University, assists its administration in the implementation of the state policy in the field of higher
education and research, provides public control over the activities of the administration of the
University, provides effective interaction of the University with the state authorities, scientific
community, social-political and commercial organizations for the benefit of higher education
development.

The composition of the Supervisory Board of the University shall be approved by MES.
Regulations on the Supervisory Board of the University shall be approved by the Head of the
Supervisory Board subject to the approval by MES.

The term of powers of the Supervisory Board shall be five years.
1.12. The activity of political parties and movements in the University is not permitted.

1.13. The paperwork at the University shall be executed in the official language. The

reporting shall be made according to the law.
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2. Rights and obligations of the owner

2.1. The state as the owner manages the University through the Ministry of Education and

Science of Ukraine.

2.2. The functions of the Ministry of Education and Science of Ukraine regarding the
University are:

- implementation of teaching-methodical management, control of the higher education
standards, public inspection;

- implementation of licensing and accreditation;

- establishment of state order for professionals’ training;

- promoting the employment of graduates;

- approval of the Charter;

- organization of elections, approval and dismissal of the head of the University:

- organization of staff attestation, conferring qualification categories and academic
degrees;

- control over the financial and economic activity of the University;

- execution of the other powers provided by the law;

- approval of the conditions for admission to the University.

2.3. Higher Attestation Commission shall form specialized scientific councils of the

University and coordinate their activity.

2.4. The local self-governing bodies shall engage in the manner prescribed by the law.
institutions, establishments and organizations (with their consent) to solve the problems of the

University and its subdivisions development.

2.5. The executive authorities and local self-governing bodies shall not withdraw or
transfer (without the consent of the University) vested to the University by the right of operative
)lqgggement land plots, buildings, structures, property complexes, equipment, other property that is
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3. Rights and obligations of the University

3.1. The University has the right to:

- take the necessary decisions and act within its jurisdiction and the legislation:

- define the content, types and forms of the educational process;

- develop and adopt its own programs of research and research-production activities;

- approve the plans for university publications of academic and scientific literature;

- ensure the release of scientific and scientific-methodological magazines and other
periodicals, information-analytical collections, conduct other publishing activities. distribute
publishing products, develop its own printing base;

- recommend candidates for the award of the academic degrees of professor, associate
professor, senior researcher in the prescribed manner;

- establish and confer the academic degrees of professor and associate professor of the
University, the title of an honorary professor of the University, Honored worker of the University in
accordance with the relevant provisions;

- develop the organizational structure of the University, create, reorganize and liquidate the
department, faculties, divisions, affiliates, libraries, classrooms, training, research and production
centers, laboratories etc.;

- form colleges, institutes for advanced training and other educational institutions as the
University structural subdivisions:

- participate in international organizations, programs, projects etc.;

- determine the forms of organization and labor incentives which can ensure maximum use
of the intellectual potential of academic-educational, research, engineering staff, students and
doctoral students;

- according to the legislation develop staffing chart and determine the system of paying
wages, allowances, bonuses and other terms of material incentives for workers;

- transfer or sell the equipment, tools and installations, graphic products produced by the
University;

- acquire and dispose of housing and other tangible assets acquired by the University for
the funds from business activity;
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partial payment of its cost and for free;

- develop its own social base, a network of sporting, recreational, cultural and other
institutions;

- deduct from the balance the fixed assets that have become unusable or outdated:

- provide paid services to legal entities and individuals in accordance with the applicable
law;

- perform various types of work (production activities, research and technical expertise);

- conduct medical practice;

- carry out construction work in accordance with the license conditions stipulated for this
type of business;

- purchase, lease, order equipment and other material resources at the expense of own or
dedicated funds;

- leave at its disposal, use for expanding the material and technical resources and special
base the funds from the sale, lease of premises and equipment that is not in use, equipment and
other material resources;

- use credits and loans;

- place the money from the special fund on deposits in banks;

- use land plots in the manner prescribed by the laws of Ukraine;

- set semester or annual scholarships for undergraduate, postgraduate and doctoral students
in the manner and amount determined by law;

- cooperate while performing the statutory activities with other institutions and
organizations;

- use different forms of training, retraining and staff advanced training:

- conduct international, national conferences, symposia, seminars etc.;

- invite foreign researchers and professors to carry out joint research and educational work:

- establish rewards to honor the teachers, researchers, students, postgraduate and doctoral
students of the University or foreign institutions:

- provide services on using the Internet;

- solve other issues in accordance with the applicable law.

3.2. The University shall provide:
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- compliance with fiscal discipline and maintaining state property:

- social protection of the staff members and other participants of the educational process.

4. University management

4.1. Management of the University is performed according to the following principles:

- autonomy and self-government;

- distinction between the rights, powers and responsibilities of the Ministry of Education
and Science of Ukraine, the university administration and its structural subdivisions;

- combination of collegial and uniform base principles;

- independence from political parties, civil and religious organizations.

4.2. The autonomy and self-government of the University shall be implemented in
accordance with applicable law and provide the right to:

- independently determine the form of training, forms and types of educational process
organization;

- employ teachers, academic-pedagogical and other staff:

- provide additional educational services in accordance with the applicable law:

- independently develop and implement own programs of research and research-production
activities;

- create according to the procedure established by the Cabinet of Ministers of Ukraine,
institutes, colleges, vocational schools, faculties. departments, affiliates. training, methodical,
scientific, research centers and laboratories, design and design-engineering bureaus. territorially
separated, and other subdivisions;

- carry out publishing activities, develop own printing base:

- on the basis of the appropriate agreements conduct joint activity with other higher
educational institutions, companies, establishments and organizations:

- participate in the work of international organizations:

- establish own symbols and attributes;

- turn to the bodies of higher education management with the initiative on the introduction
of chegitéé{to the existing or the development of new legal acts in the field of higher education and
p@l tqmpate in the: plb]\@CtS for their improvement;

"F, L/ TEESE ldlld ];lqts in the manner prescribed by the Land Code of Ukraine.

\ 2
*\.\4.




4.3. Direct management of the University shall be implemented by its head - Rector.

4.3.1. Candidate for the position of the University Rector shall be a citizen of Ukraine.
fluent in Ukrainian, have the title of Professor, degree of Associate of Science or Doctor of Science

and experience of research and educational activities for at least ten years.

4.3.2. Competitors to fulfill the duties of the Rector are announced by the Ministry of
Education and Science of Ukraine every seven years. The Ministry of Education and Science of
Ukraine accepts proposals and makes motions of postulants according to the Law of Ukraine «On
Higher Education» and the current university Statute.

4.3.3. The postulants for the Rector position are elected by voting of the University staff
Conference preparing and submitting its proposals to the Ministry of Education and Science of
Ukraine. Each member of the Conference votes for only one postulant. The Ministry of Education
and Science of Ukraine obliged to appoint one of these postulants for the Rector in terms of seven
years under the contractual arrangements.

If none of the postulants for Rector did not get the required number of votes (30 percent of
the statutory membership of the staff Conference) at the first round of election. a second round of
election will be held. If during the second round of election none of the candidates do not score 30
percent of votes the authorities announce a contest again.

In case of the repetitive election none of the candidates do not score 30 percent of votes the
temporally fulfillment duties of the Rector is appointed by the Ministry of Education and Science of
Ukraine in terms of two years.

The Ministry of Education and Science of Ukraine cannot assign recommended postulant if
he or she is only one person even with more than 30 percent of votes. Then the staff Conference
holds the second election, where the indicated postulant must have two third of the staff
Conference’s votes. In this case, the Ministry of Education and Science of Ukraine is obliged to
appoint this postulant to lead the university. Otherwise there will be repeated nomination to this

post.

4.3.4. The Rector is acceded by the order of the Ministry of Education and Science of

L Ll,ame; {”—he\nnouncement of this order is occurred at the Academic Council of the University.
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- resolve issues according to the University activity, confirm its structure and the list of stalt
member;

- issue orders and instructions on all areas of the University activity;

- appoint Vice-Rectors' subject to the approval of the Academic Council of the University.
determine their job responsibilities, and delegate a part of his powers to them;

- submit draft of the Statute of the university, its amendments, annexes to the Ministry of
Education and Science of Ukraine;

- approve the personnel arrangements of the University, approve and fulfill budget estimate;

- employ and dismiss staff, specify their area of responsibility, delegate a part of his powers
to the heads of structural units;

- conclude the collective agreement with staff members, signed by the head of trade union
committee as its reputable representative on behalf of staff members;

- ensure work safety, compliance with the Ukrainian legislation, this Statute. the university
Rules of the internal regulations;

- form a student body of the University;

- approve the numbers of students, post-graduate and post-doctoral students, per one regular
academic position of the University within staff funds;

- control performing of curriculum;

- hold state and official secrets;

- approve the University structure subject to the approval of the Academic Council;

- control the teachers’ level of work, organization of educational, cultural and physical
services of educational process members and other participants;

- together with the primary trade union organization submit and sign the Rules of internal
procedure for the staff members, subject to the staff Conference approval;

- perform other duties in accordance with the legislation and the Statute of the University.

4.3.6. The Rector is responsible for the University financial and economic activities, saving

and preserving buildings and other property.

4.3.7. The Rector makes the deliberative body to solve the main University problems.

4.3.8. The Rector annually reports on the results of the University activity to the Ministry of

“Edycation;and Science of Ukraine and the Conference of staff members.
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4.3.9. The Rector is authorized to delegate his/her powers to his deputies or heads of

structural units.

4.3.10. The Rector is dismissed by the Ministry of Education and Science of Ukraine in
accordance with the labor laws, also by in violation of the University Statute and contract
conditions. The Rector can be dismissed by the structural unit which elected him/her to the position.
Application for revocation of the Rector can be made by the Conference of staff members by at
least half the statutory structure of the Academic Council of the University. The decision to revoke
the Rector is adopted by two third of votes in the presence of at least two third of the charter of the

Conference of the staff.

4.4. The Vice-Rectors perform the specific areas of activity, acting in accordance with job

descriptions approved by the Rector.

4.4.1. The Vice-Rectors are appointed and dismissed by the Rector. The Rector agrees
postulants for the Vice-Rectors with the University Academic Council. The Vice-Rectors have

contracts in terms of seven years.
4.4.2. The Vice-Rectors’ work plans are approved by the Rector.
4.4.3. Each Vice-Rectors are responsible for performing their duties.

4.5. The Academic Council is a collegiate governing body of the University. The Academic
Council is set up to solve the most important issues of the University activities. The Academic
Council consists of the Rector (head), Vice-Rectors, deans of faculties, heads of institutes, the
Academic secretary, scientific and technical library director, chief accountant, heads of other
structural units. the head of trade union committee, deputy head of trade union commitiee on
student issues, representatives of public self-government bodies of students, postgraduate and post
doctoral students, other representatives (department chairmen, professors, doctors of science — 3
persons), and other University members (5 persons), full-time education students (4 persons).
postgraduate and post doctoral students full-time education (1 person). The total number of
membels of the Academic Council is fifty persons.

T
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Member structure of the Academic Council of the University is approved by the order of the
Rector for a term of seven years.
A decision is considered to have been made, if more than half of the participants of the

Academic Council meeting had voted for it.
4.5.1. The Academic Council of the University shall:

- develop the draft of the University Statute, its amendments and submit it for consideration
to the staff Conference;

- take part in solving issues of education process management;

- decide on main directions of researches, evaluate research and education activity of
faculties (institutes) and others structural units;

- approve a finance plan and report of the University:

- submit recommendations to the Rector on liquidation and restructuring of laboratories.
departments, institutes, faculties and others structural units within its competence:

- consider the provisions of institutes, faculties, departments and other research units;

- submit proposals to the Rector on appointments to vacancies or dismissal from the office
of Vice-Rectors. directors of institutes, chair of the department, director of science and technical
library and chief accountant;

- examine the structures of the institutes, faculties, departments and other research units:

- appoint professors. chairs of the department, senior and leading researchers. director of
scientific and technical library by secret voting;

- make reasoned submission to the Conference of staff members about pre-term termination
of fulfillment duties of the Rector;

- agree curriculums;

- organize teaching and educational process;

- approve of major areas of scientific research;

- make decision on conferring a degree of senior lecturer, professor, senior researcher:

- nominate university staff for state awards, honorary titles, state and other prizes;

- nominate the title of honored worker of the University;

- confer the honorary titles an outstanding scientist. social and political figures:

- enable candidates of sciences to manage the scientific work of the post-graduate students:
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- recommend for printing educational. methodical and scientific publications: monographs.
textbooks, scientific papers, abstracts, etc.;

- nominate students, post-graduate students, doctoral students and teaching staff for
scholarships and grants of the President of Ukraine, the Verkhovna Rada of Ukraine, the Cabinet of
Ministers;

- consider other issues of the University activity within its competence.

4.5.2. The meeting of the Academic Council of the University is considered legally bound if
two third of the total number of delegates attended. Meeting of the Academic Council is held once a
month.

The decisions of the Academic Council are adopted by a majority of the open or secret
voting for the approval of the Academic Council, if a voting procedure is not defined by law or by
the Statute of the University.

The decisions of the Academic Council are put in place by the Rector order.

4.6. Faculty is the basic organizational, educational and research university structural unit.
combining the relevant departments and laboratories. Faculty is created by the decision of the
Academic Council of the University, if it contains at least three departments and at least 200 full-
time students.

Structure of the faculty is approved by the Academic Council of the University and the

Rector's order. The faculty has the Academic Council of the faculty, acting and advisory bodies.

4.6.1. Direct management of the faculty is held by the Dean. The Dean shall issue
regulations concerning the activities of the faculty. The Dean’s orders are mandatory for the faculty
and staff. These orders can be canceled by the Rector. The Rector cancels orders that contradict

laws and regulations, the Statute of University.

4.6.2. The Academic Council of the faculty selects and recommends to the Rector of the
University the candidate for the Dean choosing of a number of scientific and pedagogical staff of
the faculty. This candidate must have appropriate high education, academic title of associate
professor or professor and academic degree. The candidate for the position of the Dean. who scored

at least_than 50 percent of the votes of the share Academic Council of the faculty plus one vote in

~t‘he elédtlon zEach member of the Academic Council may vote for only one candidate. The Dean of
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performs his/her duties on a permanent basis. In case of none of the candidates for the position of
the Dean did not get the necessary number of votes during the first round, a second round of
elections will be held. No more than two candidates from among those who scored in the first round
the most votes are admitted to the second round. If the second round none of the candidates for the
post of the Dean did not receive 50 percent of the votes of the share of the Academic Council of the
faculty, the election is announced again. The Rector appoints the temporally fulfillment duties of
the Dean in terms of not more than one years to the next election.

In the event that a new faculty is set up at the University, the Rector appoints acting Dean of

the faculty to the next elections, but not more than one year.

4.6.3. The Dean of a faculty shall:

- control the teaching, research and economic-productive activities of the faculty;

- control the work of the Academic Council of the faculty, organize its work planning and
monitoring of its decisions;

- provide the development and implementation of plans of the faculty;

- determine the prospects of the faculty together with the chairs of departments ol the
faculty:

- provide material and technical base of educational process and scientific research together
with the departments;

- participate in recruiting teaching staff of the faculty;

- carry out the distribution of academic load between departments of the University:

- approve the work plans of the departments in the faculty according to the established
plans;

- approve individual plans of the chairs of departments;

- coordinate the work of the departments of the faculty;

- control the operation of the development, improvement and updating of curriculum,
instructional systems disciplines, preparing documentation for the opening of the specialties;

- organize the study of the practical work of the faculty and alumni activities for their
employment;

- hold working meetings with the chairs of departments, organize and supervise the work of
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- Tulfill the Rules of the internal regulations of the University by the educational. scientific
and other workers, students, post-graduate students, and doctoral students of the faculty;

- control the fulfillment of requirements of other regulations according to the organization of
the educational process and scientific research;

- provide the conditions for enhancing scientific and technological level and professional
skills of employees of the faculty;

- develop new forms of educational, scientific and production activity in the specialization
of the faculty;

- prepare in collaboration with the departments the measures aimed at improving the quality
of training;

- monitor the implementation of curriculum, practical training, the educational process.
control module, final stage;

- provide general management training textbooks, teaching aids and teaching materials:

- submits propositions to the Rector on the admittance board staff of the University;

- submits propositions to the University Administration on the members of the admission
board for entrance admission to post-graduate study and taking qualification examinations for a
candidate degree;

- provides overall guidance and supervision of training post-graduate students. applicants for
a degree and doctoral candidates of the faculty;

- submit propositions to the Rector on appointing curators;

- together with students’ self-government of the faculty makes suggestions to the Rector on
expulsion of students, re-enrolment and transfer to other areas of training and specialities. granting
academic vacations, etc.;

- provides labour protection, observance of legality and order at the faculty;

- performs other duties assigned to him by the current legislation.

4.6.4. The Dean is responsible for performing the duties under paragraph 4.6.4 of this

Statute and conditions of the contract.

4.6.5. The Dean annually reports to the staff meeting of the faculty that gives evaluation to

his activity. The reporting back meeting is attended by the Rector or one of the Vice Rectors.
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The Dean of the faculty may be dismissed by the Rector of the University on the basis of the
submittal of
the staff meeting of the faculty. The proposal for the Dean’s dismissal is submitted to the staft
meeting of the faculty by at least a half of the statutory staff of the Academic Council of the faculty.
The decision on recalling of the Dean is accepted by two-thirds of the votes in the presence of at

least two-thirds of the statutory composition of the staff meeting of the faculty.

4.6.7 The Dean of the Faculty may delegate some of his powers to the deputies, who are
appointed by the order of the Rector of the University on the proposal of the Academic Council of

the faculty.

4.7. The Academic Council of the faculty is the continuing collegiate body of the faculty.
4.7.1. The Academic Council of the faculty is headed by its chairman — the Dean of the faculty. The
Academic Council of the Faculty includes the Deputy Deans, chairs of the departments, heads of
self-government body. the leaders of the students’ self-government as well as the elected
representatives who represent the academic and research staff and are elected from among the
leading lecturers of departments (1 representative of the academic and research staff from each
department); the elected representatives who represents other faculty staff and work on a regular
basis (3 employees), the employees elected from among persons studying at the Faculty (2
students). The composition of the Academic Council of the Faculty does not exceed 20 persons.
Elected representatives from among the academic and research staff are elected by the staff meeting
of the faculty on the submittal of the departments at which they work.

The elected representatives from among the faculty members are elected by the staff
meeting of the faculty on the submittal of the general meeting of the structural units at which they
work.

The elected representatives from among persons studying at the University are elected for a
calendar year by the students’general meeting of faculty.

The personal composition of the Academic Council of the faculty is approved by the
Rector’s order for a period of three years.

4.7.2. The meeting of the Academic Council of the faculty is considered legitimate if
attended by at least 2 /3 of the Council. The decisions of the Academic Council of the faculty are
adop;ed .in_the same manner as the decisions of the Academic Council of the University. The

C B i
"fﬁ;eUngé f the’ Academlc Council of the faculty shall be held at least once per month before the
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4.7.3. The competence of the Academic Council of the faculty includes:

- defining the general directions of the scientific activity of the faculty;

- approving the work plans of the faculty and departments that are a part of it for a calendar
and academic year;

- electing the dean of the faculty by secret vote;

- electing assistants, lecturers, senior lecturers, associate professors by secret vote in the
manner prescribed by the Regulation approved by the Rector;

- submitting proposals to the general meeting of the faculty on the Dean’s dismissal;

- submitting proposals to the Rector on the appointment of Deputy Dean of the faculty :

- approving educational programs and curricula;

- deciding issues of the educational process at the faculty;
- recommending pedagogical , and research- pedagogical and research staff
for giving them scientific and honorary titles;

- representing the University academic staff to the academic and honorable titles:

- hearing reports of the chairs of the departments and recommending persons for the
positions of chairs of the departments, that are a part of it;

- reviewing the establishment and development of educational and practical facilities of
students’ professional training;

- considering changes in the structure of the faculty, establishment, reorganization and
nullification of departments, faculty;

- recommending research works to be included in the publication thematic plan of the
University ;

- approving reports on scientific research ;

- approving the results of certification of researchers ;

- providing recommendations for admission to post-graduate study;

- making recommendations to the Academic Council of the University on nominal
scholarships within the competence of the Academic Council of the University;

- giving nominal scholarships within the competence of the Academic Council of the faculty

- considering applications on students’ transfer from contract to budget form of tuition;

i
,;;7’ ¢3 'r_ég‘ommendmg research projects for contests of various levels ;
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4.7.4. The decisions of the Academic Council of the faculty are put into effect by the order
of the dean of the faculty.
The decision of the Academic Council of the Faculty may be cancelled by the Academic

Council of the University.

4.7.5 . The work plans of the faculty, approved by the Academic Council of the faculty. are

confirmed by the Rector after consultations with the Vice Rectors for specific areas of work.

4.8. The department is a basic structural unit of the University that conducts training.
educational and methodical activity on one or more related specialities, specializations or academic
disciplines and provides academic, research, scientific and technical activities in a certain area. The
department is established by the decision of the Academic Council of the higher education
institution, provided that it is composed of at least five academic staff, for which the department is

the main job, and at least three of which have a degree or an academic title.

4.8.1. The department is established, reorganized and nullified by the order of the Rector on
the proposal of the Dean and the Academic Council of the faculty by the decision of the Academic

Council of the University.

4.8.2 . The department shall:

- organize and conduct training, educational and methodical work within the limits
determined by the faculty (University);

- allocate the amount of academic load of the academic and research staff:

- submit propositions on changes of the staffing list of the department;

- determine the areas of scientific work;

- organize research work, define the range of persons responsible for each theme:

- develop and implement work plans of the department for the established planning period:

- resolve individual plans for the academic staff;

- make propositions on employees’ payment;

- provide advanced training of the academic staf’ f and other employees;

__=perform the certification of post-graduate and doctoral students:
R
e

“ s produceran opinion with the relevant recommendations when hiring academic staff and
4
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The basic organizational. educational, methodical and scientific issues of the department are
considered and approved at the meeting. The faculty meetings are held at least once a month.

When it is necessary to ensure the development of a new area of educational, methodical
and scientific activity. a new section as a part of the department may by established. The decision
on establishing a section is taken at the meeting of the department.

The department may include educational, scientific, educational and practical laboratories
and training centres. .

The department for specialized training of specialists inay have its branches in the scientific

and industrial organizations and use their material facilities.

4.8.3. The chair of the department provides the guidance of the department and is elected for
a period of seven years under the conditions of the contest by the Academic Council of the

University. The administration concludes a contract with the dean.

4.8.4. The head of department shall:

- define academic load and functional responsibilities of employees of the department:

- approve the individual plans of the lecturers;

- ensure the proper fulfilment of the individual plans for the lecturers:

- provide labour protection, observance of legality and order at the department:

- submit proposals to the administration of the faculty on hiring the academic and research
staff and and other employees, their dismissal and transfer;
- in case of necessity recruit by-workers within the limits of the agreed wages and a number of
workers;
- submit proposals to the Rector, the faculty and the University on the staffing list, moral and
material stimulation for the employees of the department. as well as disciplinary measures:

- exercise general supervision over the methodical work of the department;

- manage the research work of the department;

- advance proposals to the appropriate branches on timely renewal of the technical facilities
of the educational laboratories and offices of the Department;

- ensure safety of the property which is given to the department for use;

- participate in the procedures of licensing and accreditation of certain areas of training.

sgpfeigﬂﬁ;% a'nq& 'fhe University as a whole.
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4.9. To consider the major issues of the activities of the institutes, other academic and
research units of the University, their Academic Councils, scientific and technical councils are
established; their composition, powers, procedure of election are determined by the relevant

provisions approved by the Rector.

4.10. To solve the current activity issues of the University the managing body is established:
the administration, the dean’s offices, the methodological council. the admission board. etc. The
composition, functions, powers of the managing bodies are determined by the corresponding

provisions approved by the Rector .

4.11. The University has established a quality management system . which in due course is

certified for compliance with ISO 9001:2000.
5. The self-government of the University

5.1. The supreme collegiate body of public self-government of the University is the
Conference of the staff of the University, representing all groups of the employees of the

University.

5.1.1. The delegates for the Conference are elected by the staff meetings of the structural
units of the University according to the quotas defined by the Academic Council of the University
which function for one calendar year. The highest collegiate body of the public self-government
shall include all categories of the employees of the University and the representatives of persons
studying at the University. The number of the academic staff working at this higher education
institution on a regular basis shall comprise at least 75 per cent of the total number of the delegates
of the Conference and elected representatives from among persons studying at the higher education

institution shall comprise at least 10 per cent.

5.1.2. The conference is convened if necessary but at least once a year by the decision of the
Academic Council of the University. The Rector, the Supervisory Council of the University. the
union committees of the University, the Presidium of the Conference or the general meeting of the

staffiof any-university structural unit may initiate the convocation of the Conference. The decision
PRS0 b i . . L. .
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5.1.3. The Conference shall:
- on the presentation of the University Academic Council enter amendments and additions to the
Charter;
- elect candidate to President by way of secret ballot and submit the propositions to the Ministry of
education and science of Ukraine;
- consider the question of early termination of the President’s authorities based on reasonable
presentation of the Supervisory board or Academic Council;
- every year hear the President’s report and estimate his activity;
- approve the internal Regulations of the University; enter amendments and additions thereto;
- elect representatives from among the persons who work in the University to the structure of the
University Academic Council;
- approve the regulation on the student self-government bodies;
- hear joint reports of the administration and trade-union committee of the University on the
execution of collective agreement;
- elect the Conference presidium;
- hear the report of the previous Conference presidium;
- consider other questions of the University activity;

The Conference decision shall be considered qualified if 2/3 of its number were present.

The decision shall be considered accepted if voted “for” by more than a half of those present
delegates of the Conference.

The Conference shall elect the presidium and the Head of the presidium from among its
members by open vote.

The Rules of procedure shall be approved by the Conference.

5.1.4. The Conference presidium shall be the working body of the employees Conference created

for carrying out organizational work in the periods between the Conference sittings.

5.1.5. The presidium shall be elected by the employees Conference by way of direct vote in the
number of 5 persons for the period till the next calling of the Conference. The Head of the
presidium to be elected from among its members shall preside at the Conference sittings and

realize the management of the Conference presidium.
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call the employees Conference according to the decision of the University Academic
Council;

organize the procedure of electing delegates to the regular Conference based on the quotas
established by the University Academic Council;

determine the questions of the agenda of the employees Conference and carry out
preliminary consideration thereof;

report to the Conference of the next calling on the work performed:

consider other questions delegated to it by the Conference.

The employees Conference presidium sittings shall be considered competent if attended by

more than 2/3 members. Decisions shall be taken by unqualified majority of votes of those

present at the sitting.

5.2. The faculty employees meeting shall be the civil self-governing body of the faculty at the

University.

5.2.1. All employees and elected representatives from among the persons. who study at the

5.2.2.

o

University, shall be represented in the civil self-governing body of the faculty, provided
their number makes at least ten percent.

The meetings shall be called at least once a year on the decision of the Academic
Council of the faculty. The Academic council of the University, the President. dean.
structural sub-divisions of the faculty can initiate the calling of the meeting.

The Head of the faculty employees meeting shall be Chairman of the meeting. When
considering the question of submitting propositions to the University President as to the
withdrawal of the faculty dean from his office, the sitting shall be carried out by Vice-
President who participates in the meeting of the faculty employees.

The decisions of the faculty employees meeting shall be considered competent il at
least 2/3 of the total number of the faculty employees is present at the meeting. Decisions
shall be considered taken if voted “for” by more than a half of those present at the meeting.

Procedures of the meeting shall be determined by the meeting.

The meeting of the faculty employees shall:

-O 0 elecj the head of the faculty employees meeting;
LHE

3 w,.«estlmate the activity of the faculty dean;
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ap}mo‘«e a,nu\ual report on the faculty activity;
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submit propositions to the University President as to the withdrawal of the faculty dean from

hi

s office;

elect representatives to the Academic Council of the faculty:

elect delegates to the Conference of the University employees;

elect representatives to the Academic Council of the University.

Meetings of employees, the structure, procedures and functions whereof being determined
by the Regulations on structural sub-divisions, shall be civil self-governing bodies of

other structural sub-divisions.

Students self-government being an integral part of civil self-government of the University
shall act at the University and its structural sub-divisions. Persons who study at the higher
educational institution shall take part in students self-government. All persons who study
at the higher educational institution shall have equal rights to participate in students self-
government. Students self-government shall ensure the protection of the rights and
interests of the persons studying at the University and their participation in managing the
University. Students self-government shall be realized by the persons who study at the
higher educational institution directly or through the students self-government bodies to
be elected by way of secret vote. In their activity, the students self-government bodies
shall be guided by the effective legislation, the decisions of the Ministry of education and

science of Ukraine, by the University Charter.

Students self-government bodies shall:

pass the acts regulating their organization and activity:

carry out organizational, scientific, cultural, sporting, recreational and other events;

as

di

sist in the employment of the persons who study at the University:

spose assets and other property on their balance

perform other functions stipulated by the Regulation on students self-government of

ONMU.

On the agreement with the students self-government bodies, the decisions are taken that

_..concern:

¢
‘»expel’llng\and reinstating the persons who study at the higher educational institution:
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- transferring the persons who study at the higher educational institution based on state order
to contract studies at the cost of natural and legal persons’ assets;

- transferring the persons who study at the higher educational institution based on the contract
at the cost of natural and legal persons’ assets to study based on state order:

- appointment of deputy-dean, Vice-President responsible for work with students:

- accommodation of the persons, who study at the higher educational institution, at the hostel
and checking them out of the hostel;

- approval of decisions in the questions of campuses and hostels for accommodating the

persons who study at the University.

5.4.

(%)

Students self-government shall be realized at the level of students group. faculty. hostel.
higher educational institution. Depending on the students contingent, type and specifics of
the faculty, the students self-government can be realized at the level of course, specialty.

campus, etc.

5.4.4.  General meetings (Conference) of the ONMU students shall be the higher body of
students self-government, which shall:
- approve the Regulation on students self-government, elect executive bodies of students self-
government and hear their reports;
- determine the structure, authorities and the order of electing executive bodies of students

self-government.

5.4.5.  The President of the University shall comprehensively assist to creating proper conditions
for the activity of the students self-governing bodies (allocation of premises. furniture,
office equipment, provision of telephone communication, permanent access (o Internet.

allocation of places for installing information stands, etc.

5.4.6.  Financial basis of students self-government shall be the assets allocated by the Academic
Council of the University in the amount of 0,5 percent of the amount of special fund of the
University. The assets of the students self-government bodies shall be directed to
performing their tasks and authorities. At least 30 percent of the assets shall be spent for

"?f‘ﬁ_"e”f'rsugpon of scientific activity of the persons who study at the University.
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5.4.7.  The forms, structure and the order of forming students self-government bodies shall be

approved by the Regulation of the students self-government.
6. Conception of educational activity

6.1.  The educational activity of the University is grounded on conceptual principles of the
national Doctrine of the education development, the law of Ukraine “On education”, the law of
Ukraine “On higher education” and effective legislation.

Educational activity is directed towards the creation of conditions for the development of
personality and creative self-realization of a person, to the formation of national and human
values, the creation of equal possibilities of getting qualitative education and preparation for life
and work in contemporary conditions for young people, in working out and implementation of
educational innovative technologies, democratization of the education and educational process.
of developing uninterrupted education during the whole life, integration of Ukrainian education
into European and world process, ensuring social protection of students and lecturers.
responsible attitude to own health and the health of the people around as to the highest
individual and social values, environmental protection, creation of most favorable conditions of

life activity of the society.

6.2.  Educational process in the University shall ensure the possibility of acquiring knowledge.
skills and habits in humanitarian, social, scientific and technical spheres of intellectual, moral.

spiritual, esthetic and physical development of the students.

6.3. The aims of the educational activity:
- satisfaction of the rights of the citizens of Ukraine and foreign citizens for getting qualitative
education;
- reproduction of the intellectual potential of the state;
- provision of social and industrial spheres of activity with qualified specialists:

- formation of moral principles and norms of behavior of a personality in the society.

6.4. Target programs of activity of the University:
- combmatlon of education and science;
"”* stafh,ng /for mam fields of industry and services;
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- ensuring equal access to getting education;

- creation of the system of uninterrupted education:

- preparation of students for life activity in informational society:
- monitoring and use of foreign experience;

- personnel provision for educational process.

7. Organization of educational process

7.1. The aim of the educational process in the University shall be giving higher education to the
graduates according to state and generally recognized world standards.
Educational process in the University shall be based on the principles of science, humanism.

democracy. independence of the influence of political parties, civil and religious organizations.

7.2. The University may realize the education in the following forms: full time, part time, distance.
externship according to the directions and specialties specified by the license for the realization

of educational activity.

7.3. Specialists at the University shall be trained based on educational-qualification levels:
bachelor, specialist, master according to the level of accreditation and the license of the Ministry

of education and science.

7.4. The educational process shall be realized by educational sub-divisions: institutes. faculties.
centers, departments, chairs. Educational, educational-scientific institutes, complexes.
educational-production divisions of special training, educational centers and other specialized
educational sub-divisions can be created for the realization of educational process subject to the

approval of the University Academic Council and in conformity with the current legislation.

The activity of the educational sub-divisions shall be regulated by Regulations approved in
the established order after being considered by the University Academic Council.
7.5. The main responsibility for the quality of the educational process at the University shall be laid

upon the Rector, vice-rectors, deans, heads of departments, heads of other educational units.

'tn}tmfy;ﬁﬂd\belected courses in the curricula shall be provided with the respective course
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respective Faculty Departiment and, having been considered by the Faculty Scientific and Teaching
Methods Commission, is approved of by the respective Faculty Academic Council.

Whereas the Syllabus for the course taught simultaneously at several Faculties. when considered at
the University Scientific and Teaching Methods Commission, shall be approved of by the respective
Faculties Academic Councils.

A Curriculum course Syllabus shall be approved of by the University Vice-rector for Research and

Educational Work.

7.7. Specific measures of students’ progress assessment in the curriculum courses (including rating)
are defined at the respective Departments and approved of by the respective Faculty Academic

Council.

7.8. The Faculty Dean and the Department admit a student to final assessment in a particular course

on condition that he/she has completed all kinds of work included into the course syllabus.

7.9. Apprenticeship terms are determined by the curricula. Apprenticeship syllabus. contents,
objectives, and forms of assessment as well as the apprenticeship base organization(s) are
determined and duly approved of by the Faculty Academic Council not later than one month before

the Apprenticeship curriculum terms.

7.10. The University may create a special unit for monitoring the quality of educational services

provided by the educational institution.

7.11. Students will not be distracted from training sessions and assessment works in accordance

with the curricular, except as required by law.

7.12. Working hours of a research and pedagogical staff members (educators) are determined by the
Labour Code of Ukraine. The time allotted for educational, research, organizational and other duties
during the current school year shall not exceed the annual working hours.

A lecturer/tutor’s working time (academic, teaching, research, organizational responsibilities, as
they are determined by the department) is displayed in the lecturer/tutor’s Individual Work Plan for

the current academic year. A lecturer/tutor’s Individual Work Plan for the current academic year is
e

cgﬁipﬂéd not later than one month before the beginning of the school year and shall by approved of
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the respective Faculty. Educators report on how they have completed their Individual Work Plan

before the Department. The reports are considered and approved of at the Department meeting.

6.13 The University, according to its material and financial capabilities. provides educators and
students with the necessary means of training (academic, technical, scientific literature. technical

and other means).
8. Rights and obligations of members of the educational process

8.1. The participants of the educational process are as follows:

- Research and teaching staff (educators);

- Individuals getting their education at the University;

- Employees of the University (categorial specialists. senior technicians, Heads of educational

laboratories. methodists, etc.).
8.2. The rights and obligations of individuals enrolled in the University.

8.2.1. Graduate students, trainees, post-graduate and doctoral programmes students of the
University are entitled to:

- chose the form of their training:

- be provided with safe and harmless training, working and living conditions:

- get employment outside the curriculum time;

- get additional paid leave from their primary employment in connection with their education,
reduced working hours and other benefits provided by law for individuals who combine work and
studies;

- get access to the University educational, scientific, cultural, sports, household and recreational
facilities;

- participate in the research, technical design projects. conferences, symposia. exhibitions,
competitions, and to present their research papers for publication;

- participate in discussion and decision of issues related to particular ways of improving the
educational process, scientific research, scholarships and allowances distribution. organization and
ma%)}agement of recreation, life and health programmes;

ifs‘ubnm their inongals related to the conditions and size of tuition fees;
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- select curricula courses according to their majoring specialization within the limits provided by
the educational and vocational training syllabus and academic curriculum;

- participate in shaping their individual academic curriculum;

- get moral and (or) financial incentives for their academic achievements and active participation in
research work;

- get protection against any form of exploitation, physical and mental abuse;

- get free access to the University libraries stock, information assets, services, provided by the
University educational, scientific research, medical and other departments;

- duly get vacation leaves for a period of no less than eight calendar weeks;

- receive scholarships and allowances granted by legal entities and individuals who sent them to the
University and other types of scholarship;

- receive financial help in accordance with applicable law;

- get a leave of absence; get reinstated as student in the manner prescribed by the Ministry of
Education and Science of Ukraine;

- participate in the activities of the University and Faculties self-governance public bodies, of the
University and Faculties Academic Councils, of the self-governance student bodies.

- participate in the creation of self-governance bodies in order to resolve any issues of student life:

8.2.2. Students, trainees, doctoral and post-graduate students of the University have the following
responsibilities:

- Compliance with applicable law, this Statute and Internal Regulations of the University;

- Implementation of the curricula and the requirements of individual academic curricula:

- Due maintenance and care of the University property.

8.2.3. Forms of incentives and responsibilities liability applicable to students. trainees, doctoral and

post-graduate students are set out in the University Internal Regulations.

8.2.4. Student, trainee, doctoral or post-graduate student is subject to be expelled from the
University in case of:

- their own free will;

- non-fulfillment of their individual curriculum;

- violation-of the University Internal Regulations rules;
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8.3. The rights and obligations of the University research and teaching staff (educators).

8.3.1. Research and teaching staff (educators) have rights that are set out in the Code of Laws of
Ukraine On Labour, Laws of Ukraine "On Education", "On Higher Education" and other

regulations, ONMU internal regulations and job descriptions.

8.3.2. Educators shall:

- continually improve their professional competence, teaching skills, and general culture;

- provide necessary conditions for graduate students, trainees, post-graduate and doctoral students to
acquire knowledge and develop respective skills in the curricula courses at the level of mandatory
requirements related to the content, level and scope of educational training. promote development
of students abilities:

- with their own personal behaviour and discipline bring up students in the spirit of respect for the
principles of universal morality: truth, justice, loyalty, patriotism, humanity, kindness. temperance.
diligence, moderation, and other merits;

- educate youth in respect to their parents, women, elderly people, traditions and customs. national.
historical and cultural values of Ukraine, its public and social order, respect for the historical and
cultural environment of the country;

- educate students for responsible life in the spirit of mutual understanding. peace and harmony
among peoples, ethnic, national and religious groups;

- comply with pedagogical ethics and morality, respect the dignity of trainees, students, etc.:

- protect young people from all forms of physical or mental violence: prevent them against abuse of

alcohol. drugs and other addictions.

8.4. Researchers and educators are employed and discharged from work in accordance with
applicable law. Educators’ positions are replaced on a competitive basis.

Procedure for filling vacant educators’ positions as well as that for continuing educators’
employment on the terms of agreement (contract) after their term of employment has expired are
determined by a separate provision. Office positions are taken by educators on a competitive basis.
usually by those individuals who have got scientific degrees and academic titles, academic
publ;sallons monographs, course books, and manuals as well as certain period of experience in
,sugmlﬁc 1esealch and teaching at higher educational establishments accredited at the 3rd or 4th
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8.5. Dismissal of educators from their positions (termination of contract) due to changes in the
scope of work shall be carried out only after the end of the academic year (i.e. from July. Ist tll

August, 31st), unless otherwise provided by their contract.

8.6. University administration for its educators, researchers, and other employees shall provide:

- appropriate working conditions;

- legal . social, occupational protection;

- timely payment of salaries and wages after receipt of the respective funds;

- set a raise to the educators’, researches’ and employees’ base salary in accordance with applicable

law and the appropriate University Regulations.

8.7. In case of extraordinary professional achievements University educators, researchers and
employees are entitled to state awards, state and other allowances, honorary titles. other awards and
incentives. The procedure for awarding honorary University degrees is determined by the relevant

provisions adopted by the University Academic Council.

8.8. Researchers and educators upgrade their competence and improve their professional skills in
the following ways:

- by taking a course of Post-graduate and / or Doctoral studies;

- be being transferred to positions of academic researchers in order to complete their dissertations:

- be obtaining academic degrees trough affiliation at the University for taking candidate
examinations and conducting their research, resulting as their candidate (Ph.D.) or doctoral
dissertations;

- by taking a trainee or refresher courses at Institutes and Faculties (Departments);

- through internship at universities, research and design institutions. industrial enterprises.
government agencies and local government bodies;

- through other forms approved of by the Academic Council of the Faculty (Institute).

9. Organization of scientific and technical activities

9.1. Scientific and technological research activities at the University make up an integral part of the

/educational activities and are organized, carried out and financed in accordance with the Laws of
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Ukraine "On Higher Education". "On Education”", "On scientific and technical activities". the
g

Regulation On State Institutions of Higher Education and other applicable legislative acts.

9.2. The main objectives and directions of scientific research and technical activities at the
University include the following:

- development of basic, applied and exploratory research in scientific areas of priority and the
development of other advanced technologies;

- ensuring integration of the educational process, scientific research and industrial production;

- implementation of a continuous cycle of scientific research and technical activities - from basic
research to the introduction of scientific and technical developments and discoveries into practice;

- promoting international cooperation in scientific and technological activities;

- development of scientific and technological creativity of students, etc..

9.3. Scientific research is carried out by the University educators, researchers, technical officers
and other employees as well as by students of doctoral, post-graduate, graduate programmes.
Experts and employees from other organizations are entitled to participate in University research

and technical work.

9.4. The basic structural units engaged in scientific research and technological activities at the
University include Research Institute of Basic and Applied Research, Faculty Departments, Centers.
other departments, the University museum, scientific and technical library. publishing house.

laboratories and other academic, scientific and technical subdivisions.

9.5. Research at the University is conducted in accordance with thematic plans approved of by the
University Academic Council according to the project plans, orders for which were obtained by
research groups or individual scientists on a competitive basis according to national, state. regional.
international, interdisciplinary, and other programs, projects and developments etc. and those which

were based on commercial contracts.

9.6. Scientific research from the state budget is financed by the Ministry of Education and Science
of Ukraine, irrespective of educational activities funding. Scientific and technological research

ac Juxtles at_the University may also be based on commercial contracts through the use of other

/f urce% of funding (grants, own funds, etc.).
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9.7. The University provides interconnection between scientitic  research and the educational
process, in every way promotes introduction of new scientific achievements into the educational

process (new courses, course papers and diplomas, etc.).

9.8. The University is entitled to host Specialized Scientific Councils for Candidate and Doctor

theses defense.
10. International relations
10.1. University establishes international relations in accordance with the laws of Ukraine.

10.2. International connections are supported, usually by signing agreements with foreign citizens,
educational institutions, research institutions, international organizations, foundations. companies

and other organizations.

10.3. The main types of international relations of the University are:

- providing educational services for Foreign students, postgraduate training and refresher-training.
training professionals , training and retraining of scientists, providing preliminary educational
services for foreign students intending entry into higher educational establishments;

- Organization of mutual training, retraining and apprenticeship of students;

- Carrying out of joint research programs and implementation of scientific papers projects based on
the grants ;

- Carrying out of different types of foreign activities in compliance with Law.

10.4. Training and refresher training of specialists for foreign countries pursuant to international
treaties of Ukraine, as well as in accordance with signed agreements the Parties to which are the

University, on the one hand, and corporations and individuals, including foreign ones, on the other.

10.5. The University is entitled to create affiliations and other subdivisions outside Ukraine in
compliance with the laws of the respective countries and at the consent of the Ministry of Education

and Science of Ukraine.
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10.6. Currency and material revenues from foreign economic activity of the University are used for

its statutory activities in accordance with the estimate and the applicable law.
11. The University assets (property and funds).

11.1. To ensure accomplishment of the University functions stated in this Statute. the University
owns, by the right of operational management. land plots, buildings. facilities. and other necessary

property and assets.

11.2. The main mortgage of the University includes buildings and facilities for educational.
scientific and social purposes, such as:

- Administrative classroom building - block "A";

- Administrative classroom building - block "B";

- Laboratory Training building;:

- The initial (original) academic building;

- Educational building located at. 4-a, Topolskoho lane;

- Laboratory of the Department of SPSU CEl and TE;

- Sports facilities complex;

- Educational workshops;

- Metal Boathouse:

- Pavilion of the Department of Natural Resources and PTM;

- University Dormitories (Hostels) - buildings Ne 1, 3-8

- Publishing house;

- Carpentry workshops and tin shops;

- Transformer substation Ne 1750;

- Transformer substation Ne 1751;

- Land plots;

- Facilities of the oceanographic laboratory based on the territory of the aquatic sports station.

- Other buildings and facilities.
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- Is the subject of rights in respect of all intellectual property already created or being created in the
course of official duties of its employees;

- Independently disposes of monetary resources and property derived from the University business
activities;

- Independently distributes property and assets among the University units and subdivisions:

- Enjoys the tax privileges envisaged for payments and customs fees that the state provides for

institutions of higher education and national institutions.

11.4. Property and assets transferred to the University by the right of operational management shall
not be subject to withdrawal or transfer to any other company, organization. or institution, except as

required by law.
11.5. The University property. being its statutory functioning guarantee, shall not be mortgaged.

11.6. University Funding is provided from the state budget, additional funding sources (not
prohibited by law) which are disposed of for paying out salaries and financial incentives for

employees as well as for other purposes related to the statutory activities of the University.
11.7. The University creates:

- the general fund for the training of specialists within the state (local) order and conduct of
scientitic research:

- a special fund. which is formed from the financial receivables for:

- training, refresher training, advanced training of specialists: provision of additional educational
services pursuant to agreements concluded with legal entities and individuals; as well as provision
of other paid services in compliance with law;

- sale of goods, produced by the University training workshops. publishing house, companies. shops
and farms; lease of premises, facilities and equipment;

- industrial and economic activities, including consulting, design, publishing, etc.

- scientific and research work (services) and other activities provided by contracts with enterprises.
institutions, organizations, and individuals;

- chalit')// and donations from businesses and individuals, including from outside Ukraine:

75T B
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- Is the subject of rights in respect of all intellectual property already created or being created in the
course of official duties of its employees;

- Independently disposes of monetary resources and property derived from the University business
activities;

- Independently distributes property and assets among the University units and subdivisions:

- Enjoys the tax privileges envisaged for payments and customs fees that the state provides for

institutions of higher education and national institutions.

11.4. Property and assets transferred to the University by the right of operational management shall
not be subject to withdrawal or transfer to any other company. organization. or institution. except as

required by law.
11.5. The University property, being its statutory functioning guarantee, shall not be mortgaged.

11.6. University Funding is provided from the state budget, additional funding sources (not
prohibited by law) which are disposed of for paying out salaries and financial incentives for

employees as well as for other purposes related to the statutory activities of the University.
11.7. The University creates:

- the general fund for the training of specialists within the state (local) order and conduct of

scientific research;

- a special fund. which is formed from the financial receivables for:

- training, refresher training, advanced training of specialists; provision of additional educational

services pursuant to agreements concluded with legal entities and individuals; as well as provision

of other paid services in compliance with law;

- sale of goods, produced by the University training workshops, publishing house. companies. shops

and farms; lease of premises, facilities and equipment;

- industrial and economic activities. including consulting, design, publishing. etc.

- scientific and research work (services) and other activities provided by contracts with enterprises.

institutions, organizations, and individuals;

- charity and donations from businesses and individuals. including from outside Ukraine:
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- loans and advances from banks. dividends from securities, and income from deposit accounts
made by temporarily free budget monetary fund;

- voluntary cash contributions and property received from enterprises, institutions, organizations
and individuals;

- other income in accordance with applicable law.

11.8. Remuneration of the University employees shall be carried out in compliance with the Code
of Ukraine on Labour, Laws of Ukraine "On Education". "On Higher Education”. "On
Remuneration of Labour" according to the basic salary and tariff rates scheine established by the

Cabinet of Ministers of Ukraine.

11.9. Special provisions determine particular issues. such as: forms and systems of remuneration:
conditions for performance bonuses and incentives which the University employees are entitled to:
the procedure for establishing premiums and co-payments: establishment and abolition of increased

salaries, stipends, etc.

12. The procedure for monitoring and reporting about the University

financial activities

12.1. In compliance with the Budget Code of Ukraine, the Law of Ukraine "On Accounting and
Financial Reporting in Ukraine". the Decree of the President ot Ukraine "On the State Treasury of
Ukraine” and other normative legal acts, the University shall independently: carry out monitoring.
accounting and compiling financial records ot its activities: in accordance with established rules. on
a monthly. quarterly and annual bases, fill in approved forms of reporting and submit them to the
Ministry of Education and Science of Ukraine, the State Treasury of Ukraine, the State Tax Service.
the State Statistics Committee. the Pension Fund of Ukraine, the Social Security Fund and other

bodies. legally authorized to control and assess respective areas of activity.

12.2. The University Rector and Chief Accountant shall be personally responsible for the accuracy

of financial and statistical reporting.

13. The procedul e for amending the Statute of the University
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I3.1. Amendments to the University Statute shall be made upon submission of the University

Academic Board meeting.

13.2. Amendments are approved of and agreed upon in the same manner as the University Statute.

14. Procedure of the University reorganization and liquidation

14.1. Liquidation and reorganization (merger, division, transformation) of the University shall be in

conformity with the law.

14.2. Liquidation of the University shall be performed by the liquidation committee appointed by
the Ministry of Education and Science of Ukraine and formed from representatives of both the
University and the Ministry of Education and Science of Ukraine. The liquidation procedure and
terms. as well as the deadline for creditors’ claims submission shall be determined by the Ministry

of Education and Science of Ukraine.

14.3. Once appointed. the liquidation committee is authorized to manage and control the University
activities. The liquidation committee shall make up the University liquidation balance and submit it
to the Ministry of Education and Science of Ukraine.
Creditors and other entities that are in a contractual relationship with the University shall be notified
of its liquidation in writing.

14.4. In case of the University liquidation or reorganization. the University redundant employees
shall be guaranteed observance of their rights and interests in compliance with the Code of Ukraine

On Labour.

Rector Irina Morozova
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